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ñThe Gift of Presenceò November 24 

Jennifer Johnson 

As we approach the season of giving, perhaps the 

most valuable gift we can give one another is our 

attentive, compassionate presence. (See page 6 of 

this Belfry for a brief bio of Jennifer Johnson.) 

 

 

ñLaughter and Loveò December 1 

Rev. Jill Cowie 

LM Montgomery, author of Anne of Green Gables 

said, ñSometimes a good laugh is as good as a 

prayer.ò That when things are tough, laughter is an 

act of faith that connects us to the enduring power 

of love, even in the hardest of times. Come, let us 

laugh together as we light the first candle of 

advent, the candle of faith. 

 

 

Sharing Our Stories, December 8 

We will be hearing a collection of personal stories 

written by members of one of Carol MacFarlaneôs 

writing groups. These essays, on topics ranging 

from childhood to spirituality, will reflect the 

individuality of each writerôs voice. We will learn 

more about the life journeys and the personal 

reflections of our fellow church members as they 

let us in to their lives, thoughtfully, warmly and at 

times humorously. Hope you can join us.  Perhaps 

you will become inspired to write and share one 

day some of your own story. 

Tuesday December 10, 7:00 p.m. Vespers Service 

Deepening of the Spirit:  In this time of gathering 

darkness and introspection, HUUC will offer an 

evening Vespers service of quiet, calm beauty.  All 

are welcome at the 45-minute service in the 

sanctuary.  This contemplative service will offer 

readings, quiet music, and poetry, as well as time for 

shared silence.  Candles can be lit throughout the 

service.  Please enter and leave in silence. 

 

 

ñHope In the Dark" December 15 

Rev Jill Cowie 

Hanukkah, means ñdedicationò in Hebrew and 

honors the long ago rebels whose dedication 

reclaimed their temple.  Every years Jews 

celebrate the miracle of the altar flame that 

burned for nine days, despite only oil enough for 

one. Join us for a celebration that honors this 

enduring spirit of resilience and hope still 

present to day.  A spirit by which we dedicate 

our lives. 

Forthcoming Services, Worship at 10:00 a.m. Sundays, Announcements at 9:55 a.m. unless stated otherwise. 
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Ministerôs Musings 

What Does It Mean to Be a People of Awe?  
 

 
Last night, the Worship Committee and I were talking about 
awe, the theme for this month and we all agreed that awe starts 
with humility. That we need to feel small in order to perceive a 
comprehensive, more truthful and enduring understanding of 
reality. We also talked about how awe can be both an experience 
of hope and despair. The essays of the New York Times 1619 
Project, our congregational read this month, demonstrate with 
breathtaking detail how the 400 year old ontological premise of 
whites being a more supreme race that began when the first 
enslaved Africans set foot on our soil, still inform and shape our 
economic, judicial, educational, and political structures 

today.  The scale of this invokes in me a sense of a dreadful awe. Yet at the same time, the essays dignified the 
lives of those who, over the centuries, held true to the values of worth, equity and freedom. Those who in the 
midst of the worst claimed the best, fill me with a hopeful awe. 
 
 
A big part of ministry for me is to claim our best. Which means seeing the reality of the worst.  Which brings 
me to why I use the words white supremacy culture. I know some of you are uncomfortable with these words. 
That you might think them charged, controversial, or even deeply offensive.  Truth be told, I was uncomfortable 
using the term when first asked. But the more I use it, the more I become part of the story of how white 
supremacy culture evolved over centuries. The more invested I become in the story- the more I see the suffering 
and the resilience- the more I want to see a different trajectory, or at the very least, know that Iôm joining in that 
struggle. I use the words ñwhite supremacy cultureò because they are necessary to the struggle. Here are the 
words of my colleague Carolina Krawarik-Graham:  
 
 
 The phrase White Supremacy Culture is necessary:  
   
§ Because it's used commonly by many prominent writers and speakers on the subject of race and privilege, 
and one cannot actively pursue this work without coming across it. 

 
 
§ Because it's very uncomfortable for me to read/write/say white supremacy culture on so many different 
levels, not the least of which has to do with sensitivities around my own national/cultural heritage, so it's my 
way of directly challenging my own right to comfort. 

 
 
§ Because when this term is used by someone from the dominant group (in this case, white), it is a very 
different experience, generally less antagonizing, and a bit more difficult to dismiss than when it comes from 
someone who's marginalized (in this case, someone of color) - and it is a way that I exercise my privilege 
toward laying groundwork for others' voices. 

 
 
And lastly, because I have been asked to use these words by people in oppressed communities, both directly and 
indirectly, because ówhite supremacy cultureô most accurately and succinctly describes the/their harsh 
experience of systemic discrimination. It is one of the ways in which I express my ally-ship. 
 
For more information on White Supremacy Culture, check out this link.  https://tinyurl.com/LinkforJustice 
 
 

(Continued on page 3.) 

https://tinyurl.com/LinkforJustice
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From the Co-Presidents of the Board é   

November 2019 
 
 
Last month, we shared that the board had set two of our three goals for the year: 
 

§ Goal 1: Actively nurture a culture that values the ñWeò over ñMe.ò  
§ Goal 2: Create a plan and goals for pay equity for our staff.  

 
Since last month, we made some progress with Goal 1 at the All-Leadership meeting. We presented our 3 
goals and small groups talked about what this goal meant to them and how their committeeôs work might help 
nurture it. We also tried something new; rather than the traditional reporting out of each committeeôs work, 
we created posters for each committee. The representative shared one accomplishment, one challenge for the 
year, and one hope for the year. Then, we gave everyone magic markers and practiced a culture of 
appreciation, where people went around and wrote a response to the prompt, ñI See Youéò In that magical 
way different parts of our lives converge, Stacie heard Pema Chodron interviewed on a podcast that same 
week and she said that ñI see youò may be three of the most spiritual words in the English vocabulary. 
 
 
At our last board meeting, we unanimously approved our final goal. This was our outward facing goal, so it 
was important for us to get it right: 
 
 

§ Goal 3: Explore the characteristics of white supremacy culture to better understand how we can 
show up for racial justice. The board will be sharing more with you in the upcoming months 
about activities and readings about racial justice. To learn more, read: 
   https://tinyurl.com/showingUP-justice 

 
 
Mark your calendars for February 2, 2020: Weôll offer a workshop from 12ï2:30 pm, where we invite 
everyone to participate in a potluck and a review of all of our ministries. 
 
 
In peace, 
Heidi Bachmann and Stacie Green 

Being part of the struggle means being intentionally accountable for a white supremacy culture and all its 
harmful manifestations. This accountability is what the 8th principle is all about.  A small group of us got 
together to talk about the proposed principle a few weeks ago after service. While agreeing on the need to be 
accountable, many want the form and scope of the language to be consistent with the other principles, and to 
include language that is theologically accessible for all. A few donôt want the principle at all. That said, this is 
what we came up with: 
 
 
Build a diverse multicultural community that by our actions of accountability dismantles racism and other 
oppressions and transforms qualities of white supremacy culture present in ourselves and in society.   
 
 
Our Covenant team hopes to take up this conversation again with the Social Justice Ministries Council when 
we meet with them in February.  I hope you join us. Stay tuned for details. 
 
 
Respectfully yours,  Rev. Jill 

(Continued from page 2.) 

https://tinyurl.com/showingUP-justice
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We are a People of Awe 
 
Throughout November we have been mindful and 
attentive to who we are and how we show up in the 
world.  
 

 
 

Each Sunday, we have examined our individuality, 
and our togetherness. In teaching the children, youth, 
and Coming of Age teens, we have essentially learned 
about ñThe Power of We.ò 
 
To do this well, we started with ourselves. The 
children learned mindfulness, and reflected on the 1st 
Principal about inherent worth.  
 
The youth took things a step further, and made $100 
worth of homemade soup for families in transition, the 
Transitions at Devens program. They truly engaged in 
our 7th Principle about interconnectedness. 
 

 
 
ñItôs the journey that matterséò  
                                   ðGabrielle Bernstein 

Here we hold ourselves responsible for the religious education of our children and ourselves, 
to carry out our mission, and to support our church. 

Our Coming of Age teens went on retreat at Camp 
Green Eyrie. They ñbathedò in nature, explored their 
identity, created their own religion in groups, shared 
their favorite songs and why, made food together, 
napped, and did lots of other things. 
 

 
 
 
Visioning the Power of We 
 
Last Sundayôs all-congregation service celebrated 
each of us, and all of us!  
 
Each of us wrote on colorful handprints what we value 
in ourselves and how we identify in the world. More 
than 100 hand-prints were put on a tree under the 
quilted, hand-made banner by Carol, which said: The 
Power of We. It was a truly inspiring how we came 
together as a congregation.  
 

 
 


